Ways to supplement your income: Nanny
Business model
Working as a nanny
usually involves taking
up an employed
position within a
family’s home.
However, nannies who
work for more than
two families at the
same time, or work in
a number of
temporary roles, can
be self-employed as a
registered childminder.
Find out more about
becoming a nanny.
Some nannying roles
also require the
individual to help
around the home.
Find out more about
the role of a nanny.

Qualities
required

Training
required

If you’re not
sure yet…

Typical working
hours

Love of working
with children.
Confidence,
empathy,
flexibility,
creativity,
reliability. Good
communication
skills.

All nannies should
have completed
paediatric first aid
training.

You could try
some ad-hoc
childcare for
one of the
families you
already work
with to see
how you feel
about working
in someone
else’s home.

A nanny would
usually be
employed by the
family and receive
a salary. This would
involve negotiating
a contract,
including working
hours, with the
family.

Nannies are not
required to have
childcare
qualifications
unless they join
Ofsted’s voluntary
register.
As a registered
childminder, you
already have the
qualifications,
training and
experience that
many parents
would be looking
for.

Think about
whether you are
happy to work
irregular hours,
such as evenings
and weekends.

Location
Nannies work
in the family’s
home and
would also
take the
children on
outings with
parents’
permission, as
you do with
your
childminding
business.

Regulatory
requirements
All nannies should
have a DBS check,
up to date first
aid certificate and
insurance that
covers working in
someone else’s
home.
Check
government
guidance on
working safely in
someone else’s
home during
coronavirus.

Projected income
Nannying roles vary
depending on your level
of experience, the family
or families you’re working
for, and the area you live
in.
Nannies typically earn
between around £10 and
£14 an hour.
Becoming an employee
would mean that you are
entitled to benefits such
as holiday pay. However,
if you work for more than
two families at the same
time, this would come
under your role as a selfemployed registered
childminder.
If you do take on a
salaried role alongside
your childminding
business, be sure to
update HMRC.

